
April 29, 2020 

 
Intern, Strategic Programs and University Engagement 
SAP - Newtown Square, PA 

Internship 

Requisition ID: 251015 
Work Area: Human Resources 
Expected Travel: 0 - 10% 
Career Status: Student 
Employment Type: Intern 

COMPANY DESCRIPTION 

SAP started in 1972 as a team of five colleagues with a desire to do something new. Together, they 
changed enterprise software and reinvented how business was done. Today, as a market leader in 
enterprise application software, we remain true to our roots. That’s why we engineer solutions to fuel 
innovation, foster equality and spread opportunity for our employees and customers across borders and 
cultures. 
SAP values the entrepreneurial spirit, fostering creativity and building lasting relationships with our 
employees. We know that a diverse and inclusive workforce keeps us competitive and provides 
opportunities for all. We believe that together we can transform industries, grow economics, lift up 
societies and sustain our environment. Because it’s the best-run businesses that make the world run 
better and improve people’s lives. 

PURPOSE & OBJECTIVES 

The Global Intern Early Talent Acquisition's mission is to identify, attract, select, hire, and onboard 
excellent talent in support of SAP's strategic goals. Our objective is to understand the talent landscape, 
promote SAP as a career destination, drive a world-class candidate and customer experience, and 
maximize acquired talent's value to the business. 

EXPECTATIONS & TASKS - DELIVERABLES 

The Early Talent Hiring Intern will be a driving force across many of the strategic projects the team will be 
launching in 2020. The intern will be a part of Strategic Programs team and will be immersed in one or 
more of the following topics: 

 Universal Internship Experience Program 

 Campus Ambassador Program and Target Schools 

 ET Definition and Demand planning 

 Data governance / tracking & reporting 

 Collaboration with SAP Partners 

 Pre-start activities 

HIRING PROFILE 

 Understand the university recruiting processes from the perspective of hiring managers and 
candidates 

 Familiarity with local student and graduate hiring policies, regulations, best practices with keen 
understanding of the various intern and ET hiring programs and offerings 

 Provide data, trends, talent, and competitive intelligence 

https://www.indeed.com/cmp/SAP


 Strong focus on operational excellence, reporting, and data governance 

 Organize and participate in local events (career fairs, lectures, webinars, on-site events, etc) with 
a focus on long-term engagement, target universities, diverse candidates, and innovative 
collaboration 

 Thorough time-management and prioritization skills; adept at navigating multiple tasks, deadlines 
and projects 

 Excellent communication skills, both with candidates and internal stakeholders; proactive in 
delivering necessary messaging and escalating issues as needed 

 Capable of multi-tasking in a fast-paced environment 

EDUCATION AND QUALIFICATIONS / SKILLS AND COMPETENCIES 

 Studying communications, HR or business-related fields 

 Demonstrated ability to own complex projects 

 Thorough time-management and prioritization skills; adept at navigating multiple tasks, deadlines 
and projects 

 Excellent communication skills, both with candidates and internal stakeholders; proactive in 
delivering necessary messaging and escalating issues as needed 

 Capable of multi-tasking in a fast-paced environment 

WHAT YOU GET FROM US 
Success is what you make it. At SAP, we help you make it your own. 
A career at SAP can open many doors for you. If you’re searching for a company that’s dedicated to your 
ideas and individual growth, recognizes you for your unique contributions, fills you with a strong sense of 
purpose, and provides a fun, flexible and inclusive work environment – apply now. 

SAP'S DIVERSITY COMMITMENT 
To harness the power of innovation, SAP invests in the development of its diverse employees. We aspire 
to leverage the qualities and appreciate the unique competencies that each person brings to the 
company. 

SAP is committed to the principles of Equal Employment Opportunity and to providing reasonable 
accommodations to applicants with physical and/or mental disabilities. If you are interested in applying for 
employment with SAP and are in need of accommodation or special assistance to navigate our website or 
to complete your application, please send an e-mail with your request to Recruiting Operations Team. 
(Americas:Careers.NorthAmerica@sap.com or Careers.LatinAmerica@sap.com, APJ: 
Careers.APJ@sap.com, EMEA: Careers@sap.com). Requests for reasonable accommodation will be 
considered on a case-by-case basis. Successful candidates might be required to undergo a background 
verification with an external vendor. 

EOE AA M/F/Vet/Disability: 
Qualified applicants will receive consideration for employment without regard to their age, race, religion, 
national origin, gender, sexual orientation, gender identity, protected veteran status or disability. 

Successful candidates might be required to undergo a background verification with an external vendor. 
Additional Locations: 

Apply at:  
https://www.indeed.com/jobs?q=communications%20internship&l=Philadelphia%2C%20PA&start=10&vjk
=fb8a9adbefca3fae 
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