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Position Announcement and Summary
Rosemont College seeks a dynamic, inclusive servant leader to serve as its 14th President and invites nominations 

for and expressions of interest in the position. The successful candidate will succeed Dr. Sharon L. Hirsh, who will 

retire in May 2020 following 14 years of distinguished service to the College.  The next President will possess a deep 

commitment to Rosemont’s mission and small, close-knit community culture.  

http://www.rosemont.edu


Rosemont College 
Overview
Rosemont College was founded in 1921 by the 

Society of the Holy Child Jesus (SHCJ). From the 

institution’s early days through the present, the 

SHCJ Foundress, Cornelia Connelly has been a 

driving force behind Rosemont’s charge to educate 

students “to meet the wants of the age,” which has 

been an integral part of the growth of the College. 

For further information on the Society of the  

Holy Child Jesus, its spirit, mission, and current  

direction, see www.shcj.org or click here. 

https://www.shcj.org/


Location
Rosemont is situated on 58 acres in the historic  

residential neighborhood of Rosemont, Pennsylvania, 

11 miles west of Philadelphia on the suburban Main 

Line. The College is known for its excellent academic 

reputation and its focus on developing the intellectual, 

spiritual, physical, and emotional well-being of each 

student.

Meeting the Wants 
of the Age
Over the years Rosemont has evolved to “meet the wants of 

the age,” by developing as one college with three schools: 

the Undergraduate College, the School of Graduate Stud-

ies, and the School of Professional Studies.

On May 30, 2008 the Board of Trustees approved a Strate-

gic Plan which emphasized and expanded the College’s 

enrollment, programs, and reputation by embracing co- 

education, partnerships, and online education. In 2009, 

the College opened its doors at the undergraduate level 

to all interested and qualified women and men, unifying 

the College’s three schools and expanding the College’s 

mission of being a “community of learners.” That same 

year, the Schools of Graduate and Professional Studies 

received accreditation to offer fully online degree programs 

from the Middle States Commission on Higher Education 

Studies. 

Click here to read Rosemont’s Strategic Plan

https://www.rosemont.edu/about/presidents-office/strategic-plan.php


Mission Statement
Rosemont College is a community of lifelong learners dedicat-

ed to academic excellence and fostering joy in the pursuit of 

knowledge. Rosemont College seeks to develop in all members 

of the community open and critical minds, the ability to make 

reasoned moral decisions, and a sense of responsibility to serve 

others in our global society.

Rooted in Catholicism, Rosemont welcomes all faiths and is 

guided by the educational principles of Cornelia Connelly  

and the Society of the Holy Child Jesus to meet the needs of 

the time.

Rosemont College Values:

•  Trust in and reverence for the dignity of each  

person

•  Diversity with a commitment to building an  

intercultural community

•  Persistence and courage in promoting justice  

with compassion;

• Care for the Earth as our common home.

Flowing from the educational philosophy of the SHCJ, a  

Rosemont education is a clearly defined yet flexible ideal, 

based on Christian values and expressions, attuned to learn-

ing opportunities that enable students to respond to life with 

joy, zeal, and compassion. The only College in a world-wide 

network of Holy Child educational institutions, Rosemont 

encourages students to meet diversity and change with  

confidence in their own gifts and in God.



While Rosemont College serves 994 students from 
around the globe, as of the fall of 2018, the vast  
majority of the students are from Pennsylvania  
and surrounding states. Eighty-two percent of the  
College’s total enrollment in the Undergraduate  
College and the Schools of Graduate and  
Professional Studies are residents of Pennsylvania. 

The Undergraduate College serves 471 students from 18 states 

and 11 countries.  Sixty-five percent of students are female  

and 35% are male.  The 2018 first-year class had an average high 

school grade point average of 3.2 and an SAT range of 950-1250.

The Schools of Graduate and Professional Studies serve a total of 

473 adult students from 11 states and 12 countries.  Eighty-two 

percent of students are female and 18% are male.  

Rosemont College’s target population is college-bound wom-

en and men of all ages and backgrounds. Just as Rosemont 

expanded the population it served by accepting men into its 

Undergraduate College (and its Graduate and Professional 

Schools since their inception in the mid-1980s), the College has 

witnessed in the past few years another significant shift in its 

student demographic that reflects a more heterogeneous under-

graduate student body. As of the fall of 2018, 60% of students in 

the Undergraduate College and 47% of students in the Schools 

of Graduate and Professional Studies are minority students.  

Nearly 35% of students enrolled in the Undergraduate College 

are the first in their families to attend college.  

As of the fall of 2018, 42% of the Undergraduate College 

student body is eligible for Federal Pell grants for low-income 

families.  Students receive federal aid, Rosemont scholarships, 

and need-based institutional aid to meet 95% of demonstrat-

ed need.  In 2015, Rosemont College made the bold decision 

to reset tuition for the Undergraduate College.  As a result, it 

launched “Our Tuition Promise,” reducing tuition 43% and 

room and board 14%.  Ninety-eight percent of students receive 

financial aid or merit scholarships.  The discount rate for the 

Undergraduate College is 39%. 

Over 75% of undergraduate students live on campus. There are 

18 Undergraduate College clubs and organizations, in addition 

to athletics and campus ministry.  Campus ministry enables stu-

dents to put Rosemont’s mission into action, providing compre-

hensive programming for developing leadership skills, serving 

others, and incorporating spirituality into daily living.

Having been enriched through recent decisions that have di-

versified a once homogenous community, Rosemont welcomes 

and promotes the changing composition of its student body.  

Today Rosemont strives to create a culturally rich educational 

environment that mirrors the diverse ethnic and socio-econom-

ic population that lives beyond the boundaries of campus.   

An abundance of differing perspectives and experiences  

elevates the quality of education that the College can offer  

students in an increasingly global world.

Students and Demographic Statistics  
                                               (as of the fall of 2018)



Rosemont College has 28 full-time faculty and 103 
adjunct faculty, as of the fall of 2018. The faculty’s 
deep dedication to students is rooted in the College’s 
mission and embodies the belief in the dignity of all 
individuals, regardless of their origins or faith.

Rosemont is authorized by The Pennsylvania Commonwealth 

Charter to grant degrees in Arts, Science, and Letters. The 

Undergraduate College grants the Bachelor of Arts, Bachelor of 

Science, and Bachelor of Fine Arts degrees in 27 major subjects, 

as well as 28 minors and a breadth of study in the liberal arts. It 

has a student-faculty ratio of 10:1 and an average class size of 14. 

The intimate setting encourages students to have strong rela-

tionships with faculty and peers and also generates a wealth of 

opportunities to build strong leadership skills. The experiential 

learning commitment requires that all students complete study 

abroad, a service-learning project, faculty/student research, or 

an internship as a graduation requirement. All undergraduate 

students participate in experiential learning opportunities and 

a capstone project and 88% of students complete an internship 

prior to graduation. Ninety-nine percent of May 2018 gradu-

ates of the Undergraduate College were employed full-time or 

enrolled in full-time graduate studies, service programs, or the 

military within one year of graduating from Rosemont College.

The Undergraduate College offers collaborative partnerships 

with Drexel University, Salus University, Philadelphia College 

of Osteopathic Medicine, Harrisburg University of Science 

and Technology, University of the Sciences, Eastern Universi-

ty, Villanova University, and Fordham University, as well as a 

strong partnership with the seven other Southeastern Pennsyl-

vania Consortium for Higher Education (SEPCHE) colleges and 

universities.

The School of Graduate Studies, established in 1986, and the 

School of Professional Studies, established in 1994, contribute 

to Rosemont’s mission by providing undergraduate and gradu-

ate degree programs designed to accommodate the school’s  

diverse population of adult learners. Innovative teaching,  

flexible scheduling, online courses, advanced curriculum,  

collaborative learning in an accelerated format, and recognition 

of prior life experience are hallmarks of Rosemont’s Graduate 

and Professional Studies programs. 

The Schools of Graduate and Professional Studies provide 

career-oriented adults with advanced curricula, personalized 

attention, and practical internship experiences. Through 

Rosemont’s campus and Rosemont College Online, as well as 

one offsite location at Independence Blue Cross, the Schools 

of Graduate and Professional Studies grant three bachelor’s 

degrees and 13 master’s degrees, including a terminal MFA 

degree, and graduate certificates in entrepreneurship, leader-

ship, homeland security, healthcare administration, children’s 

publishing, and novel writing.

The Undergraduate College and the School of Graduate Studies 

offer joint bachelor-master’s degree programs in business, 

counseling, healthcare administration, strategic leadership, 

homeland security/emergency management, publishing, and 

creative writing.

The Office of Non-Credit Programs offers a wide range of topics 

and formats for lifelong learners through the Forum. Courses 

examine art, religion, history, literature, and much more. In-

structors include current and retired Rosemont College faculty, 

as well as scholars and experts from the greater Philadelphia 

community. 

Faculty and Academics

https://www.rosemont.edu/academics/special-programs/partnerships/partnerships.php
http://sepche.org/   
http://sepche.org/   
http://sepche.org/   


Embedded in the mission of Rosemont College, the  

liberal arts core curriculum centers on five perennial questions: 

1.  What skills do we need to function effectively in  

today’s society (both local and global)?

2.  Why is human culture so diverse, and what can we learn by 

studying the ways of others?

3.  Why is knowledge of the ideas and practices of  

natural science and mathematics essential to  

our lives?

4.  How should we live our lives, and how should  

we treat others?

5.  How can we transform what we learn in our lifetimes into 

actions that improve the quality of both our  

lives and the lives of others?

To explore these questions, all students complete a common 

set of learning experiences, starting with the First Year Connec-

tions Seminar. Through common reading and class discussions 

about college life and the Rosemont community, students 

start to form a “community of lifelong learners” by building 

strong relationships with peers and faculty. Building on these 

values and experiences, students are challenged to develop 

competencies and perspectives in writing, oral communication, 

ethics, multicultural understanding, gender, global awareness, 

foreign languages, creative expression, quantitative reasoning, 

problem-solving, critical thinking, religious studies, natural 

and social sciences, and the humanities. Moreover, students 

integrate these diverse learning experiences throughout their 

time at Rosemont College and apply them in their experiential 

learning opportunities and senior capstone requirements in 

preparation for life after Rosemont. In addition to enhancing 

students’ individual growth and development, the unique ap-

proach to the liberal arts at Rosemont underscores the College’s 

mission-critical commitment to serving others, in particular 

the lives of the underserved.

Liberal Arts Curriculum



Honors and Bridge to
Success Program
The Undergraduate College offers two academic 

support programs that are very strong and highly 

successful: the Honors Program and Bridge to Suc-

cess. In the fall of 2010, the entering class had the 

highest academic profile seen in the ten years previ-

ous, sparking the initiation of an Honors Program, 

in which there are currently 75 students enrolled. 

The 2018 incoming Honors Program students had an 

average high school grade point average of 3.9 and 

an SAT Range of 1220-1400.  Rosemont’s Bridge to 

Success was first initiated in 2008 and provides stu-

dents who may be insufficiently prepared for college 

learning with extra support to ensure success. More 

than 300 students have been aided since the pro-

gram’s inception. During the 2018 academic year,  

17 students participated in Bridge. 

https://www.rosemont.edu/academics/academic-opportunities/honors-program/
https://www.rosemont.edu/academics/academic-support/bridge-program.php
https://www.rosemont.edu/academics/academic-support/bridge-program.php


In the summer of 2011, a generous grant from  
Halloran Philanthropies helped Rosemont celebrate 
the launch of the Institute for Ethical Leadership  
and Social Responsibility. The work of the Institute  
extends Rosemont’s longstanding commitment to 
preparing its undergraduates for working towards  
the common good. 

The Institute exists “to promote the study and teaching of eth-

ics, leadership, and social responsibility with a view to fostering 

moral awareness and ethical engagement throughout the Rose-

mont community and beyond.” To this end, the Institute spon-

sors a variety of events and initiatives throughout the academic 

year, including lectures, panel discussions, film screenings, and 

an annual half-day symposium exploring themes in ethics and 

leadership. Other initiatives include the Margaret M. Healy 

Award, a competitive grant which supports faculty research on 

ethics and leadership; the development of new programs such 

as the Ethics and Leadership Minor and other forms of curric-

ular innovation; an annual student ethics essay contest; and 

other activities. Since its establishment, the Institute has played 

a central role in promoting reflection on and engagement with 

a variety of current social and moral issues throughout the cam-

pus and local communities.

https://www.rosemont.edu/about/the-institute/index.php
https://www.rosemont.edu/about/the-institute/index.php


Accreditation
Rosemont College is accredited by the Middle States Commission on Higher Education. The B.S. in Elementary Education  

(including pre-K-4 certification), Certification in Secondary Education (subject specific: grades 4-8 and 9-12), M.A. in Education, 

and PK-4 Certification are approved by the Pennsylvania Department of Education.

https://www.msche.org/institution/0553/
http://www.education.pa.gov


Athletics
Rosemont College is a Division III institution and a member of the National Collegiate Athletic Association (NCAA). It is also 

a member of the Colonial States Athletic Conference (CSAC). Rosemont is home to the only fully gray synthetic turf field in 

the United States. The athletics program provides a holistic environment that fosters opportunities for student-athletes in 

and out of the competitive arena. The Rosemont Ravens include the following 13 sports teams: men’s and women’s basketball, 

cross-country, lacrosse, soccer, volleyball and women’s tennis and softball and men’s golf. 

Click here for more information on Athletics.

https://www.ncaa.com/schools/rosemont
https://csacsports.com/
https://rosemont-ravens.com/


Alumni
Rosemont has approximately 9,600 living alumni. To help foster active affiliation with the College, Class Representatives 

keep in touch with their classmates after graduation and engage with the Rosemont College Alumni Association and their 

Board of Directors. Class Representatives help coordinate reunions, share the news of the College, and assist with fundrais-

ing for reunion gifts. Regional events for alumni are frequently planned.



Leadership and Governance
The general management and control of property and business affairs of Rosemont College is vested in the Board of Trustees. 

The Board is comprised of 20 members, as well as 14 honorary members, nominated by the Executive Committee of the Board 

and elected by the entire Board, up to one-fourth of whom must be Sisters of the Holy Child Jesus. The President of the  

College is a member ex-officio. The board culture reflects the social values of respect, collaboration, and ethical leadership, 

which is influenced by the presence of the Sisters of SHCJ.



Finances and Facilities
For the 2017–18 fiscal year, Rosemont College had  
$24 million in operating revenues. Its endowment 
is approximately $18.8 million. For the 2019-20 aca-
demic year, tuition and fees are $19,500 for full-time 
undergraduates and room and board is $12,820 per  
academic year. For 2019-2020, Graduate Studies 
tuition is $660/credit hour and Professional Studies 
tuition is $550/credit hour.

Since 2006, nearly $59 million has been raised by the College 

to provide academic enhancements, scholarship funds, and 

improvements and renovations to the campus.  The capital proj-

ects that have transformed the Rosemont campus include the 

construction of the Ravens Athletic Complex, development of 

the Library Information Commons, purchase and renovation of 

Gracemere Honors House, the phase one renovation of the din-

ing area of Cardinal Hall, the renovation of the Rotwitt Theater, 

and the current construction of the College’s 73,000 square foot 

Community Center, scheduled to open in the fall of 2019.  Rose-

mont’s new Community Center will be the hub of activity on 

campus. This new addition to campus will feature an expanded 

dining area, a fully equipped fitness center, a gameroom/café,  

a large two-story common atrium, a new bookstore, a large 

multipurpose room for use by athletics and for College events, 

smart classrooms and study rooms, and offices and gathering 

spaces for Student Life and student organizations. Rosemont’s 

new Community Center will be the go-to place on campus for 

students and all members of the College community.

In 2017, the College successfully completed a $40 million 

comprehensive fundraising campaign that included the capital 

projects listed above, as well as the addition of $8 million of en-

dowed scholarships, the establishment of the College’s Institute 

for Ethical Leadership and Social Responsibility, and $12 million 

for  operational expenses.

The campus sits on 58 acres in suburban Rosemont, PA. Campus 

buildings include Community Center (see below), Alumnae 

Hall (gym); Kistler Memorial Library; Immaculate Conception 

Chapel; Patricia M. Nugent Gallery (located within Lawrence 

Hall); Good Counsel, Lawrence, Dorothy McKenna Brown  

Science Building; and five residence halls.



Location
Rosemont is approximately 11 miles west of Philadelphia, with easy access by public transportation. Philadelphia extends the 

academic and professional experiences for students, faculty, and staff. Located along the Pennsylvania Railroad’s historic 19th 

Century “Main Line,” Rosemont’s campus is proximate to the suburban communities of Ardmore, Bryn Mawr, and Villanova, 

an area known for outstanding public and independent schools and quality of life. 



The Position

The President is the Chief Executive Officer of the College, reporting directly to the Board of Trustees, and is an ex-officio, non- 

voting member of all committees of the Board except the Audit Committee. The President provides servant leadership and  

direction for the management of all external and internal affairs of the College in keeping with its mission rooted in Catholic social 

principles and with its focus on service to students. This includes the direct supervision of a leadership team comprised of the Vice 

President for Finance and Administration; Provost and Vice President of Student and Academic Affairs; Vice President for  

Mission and Ministry; Vice President for College Relations; and Director of Athletics. Enrollment management falls under the  

Provost’s office and is led by the Director of Admissions.



Opportunities and Challenges
Strategic Enrollment Management and Student  

Retention and Success: Students are at the heart of Rose-

mont. Rosemont, like many small private colleges, must 

confront shifting demographic challenges coupled with 

strong competition in the region and beyond. Committed to 

“the POWER of small,” Rosemont is looking for its next presi-

dent to lead a new phase of smart growth in enrollment. This 

includes the ability to evaluate market demand and strategi-

cally look to expand Rosemont’s undergraduate enrollment, 

as well as capitalize on opportunities in online, adult, and 

graduate programs. The next president will also work collab-

oratively across campus on initiatives to support students in 

all programs and levels and foster a culture of student success. 

This includes academic and advising support, student life 

and campus engagement, and improved and updated facili-

ties, among others.

Continue Mission Focus: Rosemont College is a place where 

the mission is alive. Faculty, staff, and students live out the 

mission in their daily lives and can speak articulately about 

its tenants. The president will continue to support and  

exemplify the mission and values of the College. The next 

president will build trust and an inclusive and welcoming 

environment that celebrates diversity and promotes justice 

with compassion. This includes focusing on increasing  

faculty and staff diversity as well as supporting and fostering 

the growing multi-cultural nature of the campus.

Resource Generation: In order to continue to support the 

Rosemont community and its constituencies well, the pres-

ident will seek external funding. Key priorities for the next 

several years will include, among others, easing tuition-de-

pendency through endowment growth and continuing to 

build new resources through grant development and private 

giving. The new president will invest considerable effort in 

fundraising, seeking financial support from alumni,  

corporate donors, and other friends of the College.



Opportunities and Challenges

Strategic Planning: As Rosemont’s current strategic plan 

comes to a close, the next president will have the opportunity 

to engage the community in identifying and setting forth new 

strategic goals and priorities that look to Rosemont’s future. 

The next president should be well-versed in current challeng-

es confronting small, private institutions; able to anticipate 

future changes in today’s higher education landscape; and, 

through a highly collaborative process that engages campus 

stakeholders, able to lead Rosemont in strategic, innovative 

ways to best position the College for the future. 

Strategic Partnerships: One of the benefits of being locat-

ed in a major metropolitan area is the many opportunities 

for collaboration within the region. The next president will 

continue to build partnerships both within and outside higher 

education 

to bring additional resources from many spheres of influence 

to Rosemont and to build Rosemont’s reputation within the 

region and beyond.

Alumni Relations: The College’s commitment to the  

future is in part dependent upon the support of its gradu-

ates. Rosemont’s history as an all-women’s institution and its 

transition in the last decade to a co-educational environment 

present a unique opportunity to engage with a diverse alumni 

base. There is a need to strengthen the College’s relationships 

with its alumni and to encourage alumni to become  

involved on all levels. The president will build relationships 

with alumni and strengthen the structures and organizations 

that support alumni activities.  



Qualifications & Personal Characteristics
Rosemont College seeks a president whose values and experiences align deeply with the mission of the College.  

The next president will:

• Embody a servant leadership style;

•  Possess wide ranging administrative experience and acumen, preferably from within an institution of  
higher education;

•  Possess business acumen, with a focus on financial and marketing skills;

•  Take an entrepreneurial approach and demonstrate a willingness to take calculated risks and move  
quickly when appropriate;

•  Demonstrate an established record of fundraising;

•  Be a strategic thinker with the ability to lead a collaborative strategic planning process and contribute  
to strategic enrollment planning;

•  Demonstrate a track record of creating inclusive and welcoming environments for all individuals from  
all backgrounds;

•  Be a strategic and visionary leader with a proven ability to work collaboratively and to implement plans diligently;

•  Be a mission-driven individual who understands and appreciates the important role the Society of the  
Holy Child Jesus and Catholic traditions play at the College; 

•  Possess a passion and value for undergraduate liberal arts education;

•  Be a strong relationship and team builder;

•  Be student-centered with a strong commitment to students and their retention and success;

•  Possess the ability to manage change and respond to changing trends and demographics in higher education;

•  Demonstrate an open and approachable demeanor and the capacity to listen to and incorporate input  
from all campus constituencies effectively;

•  Possess the highest personal and professional integrity;

•  Value diversity and understand that a diverse and multi-cultural community adds strength to an institution; and,

•  Thrive in a small environment and take a hands-on approach as needed.

Evaluation of candidate materials will begin immediately and continue until a new president is named. The expected start date  

for this opportunity is June 1, 2020. The College is being assisted by the national executive search firm Storbeck/Pimentel &  

Associates. Inquiries, nominations, and letters of interest with a curriculum vitae may be sent in confidence to:

Shelly Weiss Storbeck, Managing Partner

Jim Sirianni, Partner

Ruth Shoemaker Wood, Partner

Lindsay Allison, Associate

Storbeck/Pimentel & Associates

RosemontPresident@storbecksearch.com 

Rosemont College does not discriminate on the basis of race, color, national origin, sex, disability, 
religion, age, veteran status, gender identity or expression, or sexual orientation in its programs and 
activities as required by Title IX of the Educational Amendments Act of 1972, the Americans with 
Disabilities Act of 1990, Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights 
Act of 1964, and other applicable statutes and College policies.

Pursuant to Title IX of the Education Amendment of 1972, Rosemont College prohibits discrimina-
tion on the basis of sex (which includes but is not limited to the prohibition of sexual misconduct 
and relationship violence, including sexual assault and harassment) in all of its education programs 
and activities.

Rosemont College welcomes applications from qualified applicants who enhance the diversity of the 
campus. If you have questions, please email the Human Resources department at:  
employment@rosemont.edu.


